SPECIAL CHRISUPGRADE BULLETIN
05/08/2000

CHRISHR Users Conference Call

The next CHRIS HR users’ conference call is scheduled for Wednesday, May 17, 2000, from
2:00 pm until 3:00 pm to discuss the upgrade and answer questions. The dial-in number is
(700) 991-2748, conferee access code = 33015. For those callers not using FTS2000, the
Conference ID number is M58961. Because of the limitation on the number of lines available
for the call, please try to meet together for the call and limit calls to one from each geographic
location.

CHRI S Upgrade Schedule

Below isthe CHRIS upgrade schedule along with the impact and/or recommended actions by
users.

DATES CHRISACTIVITY IMPACT/ACTION

4/23/00 - 5/18/00 Freeze additions or changes to (2) No new IDs will be established.
user IDs and passwords for HR (2) No maodifications to user ID profiles.

and TR users (3) Users should not change passwords.
4/23/00 - 5/20/00 Freeze organizational tree Realignments, reassignments, and similar
changes and subagency name actions involving changes to the
changesin CHRIS organization structure are frozen.
5/09/00 CHRIS shutsdown at 8:00 -Users should complete entry of actions
p.m. Eastern time. effective 5/06/00 and earlier and/or

change actionsin REQ to HR.
-Users may enter personnel actions
effective 05/07/00 through 05/20/00.

5/10/00 - 5/18/00 | Upgrade of CHRIS to PeopleSoft | -All users should delete cache files

version 7.51. Systemis (seeinstructions below).
shutdown to all HR and Training | -Users should review new features
users. described in this special upgrade bulletin.

-Users will need to review list of ad-hoc
private queries provided to determine if
modifications are needed due to the name
change to SSN (now Nationa 1D) and
Earnings Program (now Pay Plan) fields.
-Use DOEInNfo to view information on
employees and run reports.

-CHRIS IM staff must install new files
on the server (or desktop).




DATES CHRISACTIVITY IMPACT/ACTION

5/17/00 -CHRIS HR users' conference -Conference call scheduled from 2:00 pm
cal to 3:00 pm.

-Issuance of updated HR Users
Manual on website

5/19/00 Completion of upgrade. CHRISavailableto all usersfor
processing personnel and training
transactions.

5/24/00 Last day to enter personnel actions
effective on or before 05/20/00 in
CHRIS.

Deletion of Cache Files Before Initial Signon to CHRIS 7.51

We are recommending that each user delete their cache files before logging on to CHRIS 7.51
for the first time to avoid possible seridization errors.  Below are the steps.

1. If youarein CHRIS, exit by closing al open CHRIS windows. If you fail to close all
open CHRIS windows, you will get a"Cannot access these files' error.

2. Go into Windows Explorer and locate the following directory: C:\PS\CACHE\

3. Highlight the CHRIS folder, and press the delete key. Answer “yes’ to delete. (The
cache files will create anew CHRIS folder upon initialization.)

If you have any questions, please contact the CHRIS Technical Hotline at 304-285-4729.

HR Processing Differ ences

Attachment #1 provides advance information and/or screen prints of the following HR-related
changesto CHRIS:

- Position Data Panels
- Administer Workforce
- Reports

The CHRIS HR Users Manual will be posted to the CHRIS web site by May 17 and will
incorporate these changes. In addition, a crosswalk will be provided of the new location of the
fields on the position data panels. If you have questions about this information, please contact
the CHRIS Functiona Hotline on (412) 386-5190.



| mpact on Ad-Hoc Queries

As aresult of the renaming of two fields by PeopleSoft (SSN changed to National 1D; Earned
Program changed to Pay Plan), any private Crystal/Excel queries developed using these two
fields either as an element or in the criteriawill need to be updated with the correct field names.
The old field names will be automatically dropped from the ad-hoc query.

When the upgrade is completed, only the “N_DOE_Employees’ table will be available for
CHRIS HR usersto run queries. The “Employees’ table will be removed since it has been
obsolete since last April (see CHRIS HR Bulletin #22, dated 04/16/99) when users were
requested to convert their queriesto run against the N_DOE_Employeestable. A list of all
private ad-hoc queries developed by each site will be provided later this week to the CHRIS HR
POC. Once the upgrade has been completed, users should review any ad-hoc queries, if
provided, and make the appropriate changes to the query to incorporate one or both of the new
fields.



Attachment to Special CHRIS Upgrade Bulletin dated 5/8/00

HR Processing Differencesfrom 7.0to 7.51

POSITION DATA

The position data panels have been redesigned and renamed. They are now
|abel ed:

Description

Work Location

Job Information
Payroll Information
Specific Information
Budget & Incumbents.

Within the Work Location, Job Information and Specific I nfor mation
panels are subpanels labeled Federal Data. All of the fields previously used in
version 7.0 are still used in this version, but have been moved into a more
organized path for data entry.



Manage Poszitions [USF] - Use - Position Data | _ (O] x|
File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

Blel#x| aaE se == g8l 2lc=] e lwle]

Diescription IWDrk Lacatianl Job Infarmatianl Payrall Infurmatianl Specific Infalmationl Budget & Incumbentsl

Poszition Humber: 21200900 Phyzical Science Technician

Headcount Status: Filled Current Head Count: 1 out of 1
Effective Date: I 2410419939 ﬂ Status: IActive LI

Action Reaszon: IESU ﬂ Cha Sub-fgency & Org Marme Action Dt: 1241041999

Position Status: |Appm\red ;I ™ Key Position Status Date: |1 241071999 ﬂ

Title: Phyzical Science Technician Short:  Physical 5
Description: Phyzical Science Technician ﬂ
Long Description: ﬂ

Reports To Posn: Iﬂﬂﬂﬂ3l]93 ﬂ Supervison Physical Scigntizt
Dotted-Line Rpt: I ﬂ _I

| | | Description |Update/Dizplay Al A

The Description panel stores the classification approval dates and the position
to which the position being created or modified reports to.



Manage Poszitions [USF] - Use - Position Data | _ (O] x|
File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

Blel@x| g se == g8l lc=] sl ]

Descripion  “work Location IJDbInfDrmatiDnI F'aymlllnfurmatianl Speciﬁclnfalmationl Budget&lncumbentsl

Poszition Humber: 21200900 Phyzical Science Technician
Headcount Status: Filled Current Head Count: 1 out of 1
Effective D ate: 1210419333 Status: Active =

Regulatory Region: IﬂﬂTﬂ rited States Federal Datal
Agency: Wﬂ Department of Energy

Busineszs Unit: Wﬂ DOED business unit desc

Department: Wﬂ Separationz&G asification Engin

Location Code: IWﬂ Bruceton, P4

[wfork Location |Update/Dizplay Al A

The Work Location panel identifies the location of the position.

Federal Poszition Location Information
Federal Location D ata

Pozition Location:

i

Personnel Dffice 1D: I‘“ 62 ﬂ M ational Energy Technology Lab =]
Sub-Agency: INT ﬂ fzsistant Secretany for Fossil

The Federal Data subpanel within the Work L ocation panel identifies
whether the position is located in the Field or Headquarters.




Manage Poszitions [USF] - Use - Position Data M=

File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

Blel@x| g se == g8l lc=] e lwle ]

Descriptiunl “whork Location  Job Information | Payrall Infurmatianl Specific Infalmationl Budget & Incumbentsl

Pay Plan: IES ﬂ General Schedule Federal Dalal
Sal Plan/Grade: Iﬂﬂﬂﬂ ﬂl‘lﬂ ﬂ Manager Level: S-Other

Pozition Humber: 21200900 Phyzical Science Technician

Headcount Status: Filled Current Head Count: 1 out of 1
Effective D ate: 1210419333 Status: Active

Job Code: UU?BZU ﬂ Physical Science Technician

Heg/Temp: |Hegular j
Full/Part Time: [Full-Time =l
Regular 5hift: [N/ -]
-Standard Hours
Weekly Mon Tues Wed Thurs Fri Sat Sun
[ 40.00 | ! ! | ! ! | <
| | |Jah Infarmation |Update/Dizplay Al A

The Job Information panel stores the specifics of the position.




Federal Position Job Information

-Federal Job Data

Mot To Exceed Date: || ﬂ
Date Position Established: |u4n 8/1997 ﬂ

Occupational Senes: |1 E1h! ﬂ

Parenthetical Title: | |
Organization Pozn Title Code: Wﬂ

Organization Position Title: IPh_vsicaI Science Technician

Work Schedule: |F - Full Time =]
Fund Source: Iﬁppruplialed Funds =]
FLSA Status: [Nonexempt El

Obligated To ID: [ 4
Obligation Expiration Date: I—ﬂ
Position Audited By: I—j
Position Audit Date: I—ﬂ

Personnel Action Request Nbr: I

Cancel |

The Federal Data subpanel within the Job Information panel also stores the

specifics of the position.

Notice that it displays the work schedule on both panels and it is important that
the user selects/enters the work schedule on both the Job Infor mation and

Federal Data panels.




Manage Poszitions [USF] - Use - Position Data | _ (O] x|
File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

Blel#x| aaE se == g8l 2lc=] sl ]

Descriptiunl ok Lacatianl Job Information  Payrall Informaticn ISpeciﬁc Infalmationl Budget & Incumbentsl

Poszition Humber: 21200900 Phyzical Science Technician
Headcount Status: Filled Current Head Count: 1 out of 1
Effective D ate: 1210419333 Status: Active =

Payroll 5pstem:

Pay Group: IBW’1 ﬂ Biweekly

Employee Type: IS ﬂ Salaried

Holiday Schedule: I ﬂ

Bargaining Unit: Il]1 80 ﬂ Am. Fed. of Gyt Wikrs

Union Code: I ﬂ

=]

| | Parall Infarmaticn |Update/Dizplay Al A

The Payroll Information panel is where Bargaining Unit and payroll specific
information is entered. The Bargaining Unit defaults to “8888" and thisfield
must be updated by users, as appropriate.



Manage Poszitions [USF] - Use - Position Data

File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

I[=] B3

Blel#x| g se == g8l olc2] lelwe]

Descriptiunl wfork, Lacatianl Job Infarmatianl Paproll Information  Specific Infarmation | Budget & |ﬂCUFﬂbEﬂlSI

Max Head Count:
Mail Drop 1D:

Work Phone:
Health Certificate:

Signature Authority:

[¥ Budgeted Position
[T Confidential Position

j [~ Job Sharing Permitted

I ;I Federal Data |

Calc Group:
Poszition Pool 1D:

Academic Rank:

| K FTIE: | I~ Adds to FTE Actual Count
I ﬂ Clazzsihed/Unclazsified Indc: C
I ﬂ Encumbrance Indicator: |

Poszition Humber: 21200900 Phyzical Science Technician
Headcount Status: Filled Current Head Count: 1 out of 1
Effective D ate: 1210419333 Status: Active =

| |Specifiu: Infarmation |U|:|datex'Di3|:|Ia_l,l All

A

The Specific Information panel fields are not currently used.




Federal Position Specific Information

~Pozition Dccupied

i

Poszition Dccupied: 1
Sensitivity Code: |1- Hon Sensitive ;I Caneel
Security Clearance: Il] - Hot Required LI
LED Position: [N - Mot Applicable =]
Language: IEninsh ;I

Performance Plan: I—ﬂ
Training Program: I—ﬂ
Competitive Area: IF

Competitive Level: 033

Staff or Line Position: L

Target Grade: |1 1

[~ Seasonal [~ Mobility Position Indicator
[~ Drug Test Required [ Procurement Integrity Act Posn
[ Intelligence Position [ Presidential Appointment Posn

The Federal Data subpanel within the Specific I nfor mation panel stores
additional position information such as Position Occupied, Comp Area, Comp
Level, and Target Grade.



Manage Poszitions [USF] - Use - Position Data | _ (O] x|
File Edit “iew Go Favortes Use Setup |hguie Beport DOE Report Help

Bl&(@x| g s == A= 2le=] e lwle ]

Descriptiunl ok Lacatianl Job Infarmatianl Payrall Infurmatianl Specific Information  Budget & Incumbents I

Poszition Humber: 21200900 Phyzical Science Technician
Headcount Status: Filled Current Head Count: 1 out of 1
-Current Budget
Earnings Deductions Tax Cdn Tax Total
0.000 0.000 0.000 0.000 0.00
Current Incumbents -
EmpliD Empl Bcdit | Hame
1 |10134 0 : Champagne Kenneth J
|Budget & Incumbents |U|:|datex'Di3|:|Ia_l,l All A

The Budget & Incumbents panel isaview only panel and it displays the
current incumbent(s) of the position.



ADMINISTER WORKFORCE

The following field labels have changed:
SSN now National ID (abbreviated as NI D)
Earnings Program now Pay Plan

When searching for avalid value for afield with a search option (Ctrl+F4) and
the search is an exact match of arecord/field in the database, the system will
automatically open the record or pull the information into the field instead of
displaying alist. Note: Userswill need to verify that what automatically
populated is the appropriate data before saving the action.

Once a hire action is entered and the PAR Status is changed to HR, the system
will automatically take the user into the Education panel to enter the required
education data. This feature should reduce the missing education errorsin the
Department’s CPDF report.

A new field labeled Business Unit will appear on various panels. Thisfield
will always default to DOEO1. Thisisthe only value that this field will accept
at the present time.

10



Admimister Workforce [USF] - Uze - Request Action | _ (O] x|
File Edit “iew Go Favortes Use Use2 Setup Process lhguire Beport Help

=& @ x| EE e el @E| S5 Clele] # el

Data Control ~ Personal Data IJDl:I Datal Fuosition Datal Compenzation Datal Employment Data 1 I Employment D'ata 2|

| Brokavich Erin R EmpliD: 50021 Empl Rcdit: 00 |
Effective Date: 02/01/2000 Transaction # /Seq: 1/ 1 PAR Status:  Froceszsed by HR =
Action: [ata Change HOA Code: 966 Empl Status:  Active
= - 1 Hale
Hame: I ﬂ IBIDkD\l‘ICh,EIIn R Gender: £ Female
DoB: [08/02/1341 ||| pyp: JE - White. not Hispanic origin 7] || Deto Entitied

Additional Bith Info ||| Disability Code: [05 +| 05-NoHandicap | [ =
DOD: I * Citizenship — = Draft =
J Status: |U.S. citizen E s [~

Address Information | Personal Phone Humbers | Yeteranz Info | Marital Info
Counti:[05A~ ¢ D Tepe [PR #| SN National ID [234 221212 ﬂ_l
| | | Personal Data |Update/Dizplay Al A

The Per sonal Data panel has been redesigned, it now displays Marital Info
under its own subpanel. Asin 7.0 we recommend that marital info not be
tracked in CHRIS.

A new field has also been added to this panel: DOD — Date of Death.

11



Administer Workforce [USF] - Usze - Address Changes

Slel@ix| el SlE| =E| Sl=E] EE2] #e] e ]
—

333 Hickory Lane
FRoute 3. Box 800

Boyers

A Change of Addressis processed under the following path: Administer
Wor kforce>Use> Address Changes

12



Admimister Workforce [USF] - Uze - Request Action
File Edit “iew Go Favontes

I[=] B3

Use Usze2 Setup Process Help

=& @ x| EHE B el @E| a8 clels] #|e|AlE ]

[rata D:nntn:nll Perzonal Data  Job Data | Fuosition Datal Compenzation Datal Employment Data 1 I Employment D'ata 2|

Ihquire  Bepart

| Brokavich Erin R

Sub-Agency: Fﬂ

Asgzistant Secretary for Fozsil Energy

To Agency: I— ﬂ

Business Unit: IDI]EI]1 ﬂ DOEDT business urit desc
Department: |?2553|]|]|]|]|] ﬂ Budget & Financial Management
Location: IWﬂ Morgantown, W

Tax Location: I ﬂ

Benefits

FEGLI/Retirement

{ Departmental Hierarchy

Detail

EmpliD: 50021 Empl Rcdit: 00 |
Effective Date: 02/01/2000 Transaction # /Seq: 1/ 1 PAR Status:  Froceszsed by HR —
Action: [ata Change HOA Code: 966 Empl Status:  Active
Position #: |21 236700 ﬂ G5- 0560- 12 Budget Analyst I™ | Bosition Mt Heczord
Job Code: IUUZEE? ﬂ G5- 0560- 13 Budget Analpst
Agency: IDN ﬂ Department of Energy Transferred From Agency: I ﬂ L

|Johb Data

|U|:|datex'Di3|:|Ia_l,l All

A

The Job Data panel now has four subpanels:
Benefits
FEGL I/Retirement

Departmental Hierarchy (no change from 7.0)

Detail (currently not used)
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Benefits/FEHB Data

Fermanent:

Lonhimnng Eoverage

lemporary Appomtment > 1 1

lremporary Appomntment < 1y and

Kot Eligible

The Benefits subpanel stores the FEHB information.
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FEGLI/Retirement Data | x|

-FEGLI

FEGLI Code: [40 " +| Ineligible
Fost 65 Basic Life Reduction: I ﬂ ﬂl

[ | Living Benefit: Coverage Amount: I

-Retirement
Retirement Plan: IZ_ﬂ 2FICA
FERS Coverage: IN - Mot Covered By FERS j
Previous Retirement: IPrevinust Covered ;I
Annuitant Indicator: |1_ﬂ 1 - Reempl Ann-CS
Annuity Commencement Date: Mﬂ
CSRS Frozen Service: Iﬁ

The FEGL I/Retirement Subpanel stores the life insurance and retirement
information.

Admimister Workforce [USF] - Uze - Request Action | _ (O] x|
File Edit “iew Go Favortes Use Use2 Setup Process lhguire Beport Help

=& @ x| EHE B el @E| a8 clels] #|e|AlE ]

[rata D:nntn:nll Personal Datal Job Datal Position Data  Compensation Data | Employment Data 1 I Employment D'ata 2|

| Brokavich Erin R EmpliD: 50021 Empl Rcdit: 00 |

Effective Date: 02/01/2000 Transaction # /Seq: 1/ 1 PAR Status:  Froceszsed by HR —
Action: [ata Change HOA Code: 966 Empl Status:  Active

Pay Rate Determinant: |l] - Hegular Rate j Pay Basis: |Per Annum j

Pay Plan/Table/Grade: IES ﬂll]l]l]l] ﬂ|13 ﬂ Step: I_H Step Entry Date: Il]'l /73042000
Rtnd PP/Table/Grade: [ +|| | #|step:| o0 3| Grade Entiy Date:/01/30/2000

Quoted Pay
Base Pay: I #0.725.000000 Comp Frequency: Annual
Loc/LED Adjustment: I 4.795.00 Annuity Offzet Amount: I 2200
Total Pay: I 75.520.00 | Owemide [N FEGLI Base: I 75.520.000
Other Pay Information Expected Pay Accounting Information | LI
| | Compenzation D ata |Update/Dizplay Al A

The Compensation Data panel now has three subpanels:
Other Pay I nformation
Expected Pay (no change)
Accounting I nformation (no change).
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The Annuity Offset Amount now appears on the Compensation Data panel
and users will now have the capability of accessing the field to process the
required NOAC 966 action used to update the annuity offset amount without
assistance from the Functional Hotline.

Former pay plan EX1 employees who retained ES (SES) pay and benefits have
been converted from pay plan EX1 to EX.

All pay tablesfor GM employees have been converted to the following and
will reflect soin al CHRIS tables:

Old Pay Table | New Pay Table
GMO00 0000
M220 0220
M290 0290
M329 0329
M331 0331
M485 0485
M499 0499
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Other Pay Information

rOther Pay ;I
Quoted Expected
Earnings Code Description Pay Period Amount Amount Amount
[ &

Ok I Cancel

The Other Pay Information subpanel is where Earnings Code(s) are entered
such as Retention Allowances, Supervisory Differential, AUO, Availability
Pay, Staffing Differentia, etc.

Admimister Workforce [USF] - Uze - Request Action | _ (O] x|
File Edit “iew Go Favortes Use Use2 Setup Process lhguire Beport Help

=& @ x| EHE e el @E| S5 || # el

[rata D:nntn:nll Personal Datal Job Datal Fuosition Datal Compensation Data  Emplopment Data 1 | Employment D'ata 2|

| Brokavich Erin R EmpliD: 50021 Empl Rcdit: 00 |

Effective Date: 02/01/2000 Transaction # /Seq: 1/ 1 PAR Status:  Froceszsed by HR
Action: [ata Change HOA Code: 966 Empl Status:  Active

EOD Dt 01/30/2000 Hire NTE DE Mand Retire Dt | ﬂ Exp Dates |
Hehwe Dt Separation Dt: Mext Heview Dt: I ﬂ Appt Data |

~Service Computation Dates Service Conversion Dates
Leave: Im +| Retire: Mﬂ Conv Begin Date: I—ﬂ
RIF: Mﬂ TSP: I—ﬂ Career Cony Date: I—J
LED: I—ﬂ Sev Pay: Mﬂ Career-Cond Cony Dt I—J
WGl Ovemde— 'WGI Data
& Auto WGl Status: [waiting 7| Pap Chg DE: [01/30/2000 ¥
) Wanuatl || WE! Due DEJ01/26/2003  ®| " LEl Date: [01/30/2000 ¥ o

| | | Emplayment Data 1 |Update/Dizplay Al A

The WGI Non-Pay Hours and I ntermittent Days Wor ked will no longer
display on the Employment Data 1 panel. The WGI Non-Pay Hours and
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Intermittent Work Days can be viewed under the following path: Administer
Wor kforce>Use>WGI Non-Pay Hours

Adminmister Workforce [USF] - Uze - WGl NonPay Howrs | _ (O] x|
File Edit “iew Go Favortes Use Use2 Setup Process lhguire Beport Help
SRR B E N EEN S E E NS AR (A
WiEl Monpay Data I
EmpliD: RO021 Brokaovich Erin R
Date LEI: I—ﬂ Total Wil Hon-Pay Hrs: I— il
WGI NonPay Hours Allowed (full-time): [
Total WGI Intermittent Days: I_ Excess WGI HonPay His [full-time): I—
Comments: I i’
Date LEI EfFDt 5q |PP |w (PRD|P Plan |Step (Hrs Dy: |WG|WGI Due =
| | [ E|
|WGI MHonpay Data |U|:|datex'Di3|:|Ia_l,l All A

The WGI Non-Pay Hrsand WGI | nter mittent Days are updated on a bi-
weekly basis. This pand displays the Total Non-Pay hours and WGI
Intermittent Days during the WGI waiting period. It also displays a bi-weekly
subtotal and total of both of these fields. Thisdatais display only and will be
helpful when determining whether a WGI should be withheld for an employee
that has excess of alowable non-pay hours or whether an employee has
worked the required intermittent days to become eligible for aWGI.

The pay period totals represent the non-pay hours and intermittent days
beginning September 27, 1998.

Note: When an employee who has a balance in either of these fields receives
an equivalent increase (Within Grade Increase, Promotion, etc.) the balance
will be automatically reset to zeros on the Friday following the end of the pay
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period in which the equivalent increase is effective. Thisisaccomplished when
the passback payroll file is processed.

Admimister Workforce [USF] - Uze - Request Action | _ (O] x|
File Edit “iew Go Favortes Use Use2 Setup Process lhguire Beport Help

=& @ x| ElE e el @E| S5 @lele] #e Al

[rata D:nntn:nll Personal Datal Job Datal Fuosition Datal Compenzation Datal Employment Data 1 Emplopment Data 2 I

| Brokaowvich,Enn R EmpliD: 50021 Empl Bcdit: [ |

Effective Date: 02/01/2000 Transaction # /S5eq: 1/ 1 PAR Status:  Processed by HR
Action: [ata Change HOA Code: 966 Empl Status:  Active
Probation Dates———————

Bargaiming Umit: 0220 Akl Fed. of Gwt, Employees Probation Date: I J
Union Code: SES Prob: | |
Union Any Dt:l Laszt Promotion Dt |ﬂ1 /3042000 Supv/Mar Prob: I ﬂ

-Retained Grade

Reports To Position: |21 257700 ﬂFinancial M arager Begin Date: I J
Superyvisor ID:|245|]1 ﬂ Hogler Janet L Expiry Date: I J
-Permanent Data - RIF
Pay Plan/Grade: IES ﬂ |13 Comp AreaLevel: IFT Iﬂﬂ4 Tenure: |1 - Permanent LI

Occ Series: |[|55|] ﬂ Budget analysiz Mon Pay Data | Security Info |L|

| | | Emplayment Data 2 |Update/Dizplay Al A

The Bargaining Unit, and Union Code on the Employment Data 2 panel are
grayed out fields. The Bargaining Unit field is determined on the Position Data
panels and will automatically populate based on the selection of the position
being used for the action. Union Code is not currently tracked in CHRIS.
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REPORTS

The Terminations Report will now include employees from a prior and
current subagency within DOE. Inversion 7.0, the report would only generate
alist of those employees who separated in the most current subagency tied to
the security of your userid. Inversion 7.51 the report will generate alist of
separations that will include employees from the subagency before the change
and the current subagency.

Example: In December of 1999, a subagency change was processed to change
FETC (FT) to NETL (NT). In 7.51 when the terminations report is generated
and the criteria dates include a timeframe prior to December 1999 (for
example: 06-30-99 to 04-30-00), it will now include employees who separated
under the old subagency.
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